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INCLUSION 

131 TCN WOMEN LIVING 

IN DE, IT, CY, FR, BG, ES, GR

1. Syria 

2. Venezuela

3. Pakistan

4. Iran

5. Iraq

6. Cameroon
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Arabic, Urdu and Spanish were the

most popular mother tongue

languages.

Do not speak a second

language
19%

41%
Can speak two or more 

languages

Primary School

Higher Education 
(without degree)

Higher Education 
(with a degree)

Technical Diploma

Other

Most representative

fields of education

• Business and Finance

• Arts/ Graphic Designers

• Information Technologies (IT)

• Languages

• Beauty Expert
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12%
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Only 47% have their studies recognised in the host country  

The most 

relevant 

skills for the 

job market

1. Communication Skills

2. Cultural Skills

3. Adapting to new 

situations

4. Ability to follow 

instructions.

5. Investigate the needs of 

the market/ possibilities of 

recruitment. 

The most 

relevant 

digital skills 

for the job 

market

1. Using a computer

2. Managing files and 

folders.

3. Learning Online

4. Locate professional 

development 

opportunities and 

build CV online. 

5. Using social 

networks and email 

53 % have taken part in integration 

activities to the job market

Follow up with a 
Specialised Institution 44%

Language Courses 30 %

Training/ Internship 15%

TOP 5 
Barriers Faced By TCN Women To Enter The Labour Market 

1. Lack of 
experience

2. Lack of 
opportunities

3. Lack of 
knowledge of 

the local 
language
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Professional Status

Part-time Employee

Fulltime Employee

Unemployed -
looking for job

Other

TOP COUNTRIES OF ORIGIN

4. Lack of 
support with

administrative
issues

5. Lack of 
child care

system


